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Introduction 

Overview of DISCflex™

DISCflex™ is one of the best (and most widely used) profiling vehicles to assess a person's overall behavioral tendencies. By 
completing a DISCflex™ Assessment you reveal the elevations of four DISCflex™ Factors - Dominance, Influence, 
Steadiness, and Compliance. When the distinctive elevations are charted, patterns emerge displaying a comprehensive 
picture of a person's behavioral tendencies. The DISCflex™ Life Skills Edition – “Becoming the Person You Want to Be” 
explains how the individual DISCflex™ Factors govern the choices you make and to a large extent control your decision 
making processes. The four factors also have a significant impact upon your self-image and play a role in how you form 
relationships. In addition, these also influence how people perceive you, how you interact and communicate with family and 
friends.

Self and 3rd Party Insight

The DISCflex™ Life Skills Edition – “Becoming the Person You Want to Be” is based on self-perception. The questions you 
answered about yourself in the DISCflex™ assessment are only part of the picture regarding your behavior. By including the 
option of providing third party insight (i.e. the current perceptions of family, friends, and coworkers), we can provide a highly 
customized 360-like vehicle for your review. But remember, it is a "snapshot in time" and the levels can change depending on 
what you are currently facing in life.

Goals

This compendium will assist you in uncovering your strengths, provide ways to mitigate your weaknesses, and provide 
valuable Life Coaching Advice on how best to "become a chameleon on a rainbow," providing you the ability to adapt to any 
situation. The goal is to provide you with a complete guide to understanding your behavior, which includes insight into how 
other people perceive your interactions with them. The targeted eLearning will pinpoint areas of potential improvement, and 
the sessions will provide tips on how to avoid the fallout of any potential weaknesses. It is therefore a good idea, for you to 
retake the assessment once you go through the course materials and become more knowledgeable, or at the very least, send 
it out to others for subsequent third party inputs to gauge whether you have changed what you wanted to - especially through 
other people's perception.

Make Notes and Take the Opportunity to Be Introspective

As you go through the report, you will see life coaching advice, tips, and warnings to help you enhance your self-awareness 
and skills. We encourage you to take ample notes about what you need to work on to become more effective at influencing 
others. Your four DISCflex™ Factors affect how people perceive you and react to you, thus making the critical difference in 
whether others will trust you and make the decision about whether to follow your lead. As you read, please incorporate the 
coaching advice into your behaviors by thinking back on prior situations and thinking about what you might do differently if a 
similar situation arises. This "rethinking" will help you in "rehearsing" how to change your attitude, emotional involvement, 
words, or actions in the future and will most certainly assist you in understanding your behavioral tendencies and strengths 
more clearly.

Disclaimer:  This report is based on OVERALL LIFE SKILLS and should not to be used for hiring decisions, nor is it 
appropriate for decisions regarding promotions or any other work performance-based inquiries. This report is to be used for 
LIFE SKILLS development recommendations in tandem with our patent-pending eLearning, coaching and training solutions, 
as well as for Blended Learning.
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